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To: All Interested Vendors {Bidders} 


Re:  Bid Solicitation {RFP} # 17DPP00158
        T0725 - Trades Employment Services: Statewide

       Quote {Proposal} Submission Due Date: October 04, 2017 (5:02 p.m. ET)
 Revised Quote {Proposal} Submission Due Date: October 04, 2017 (2:00 p.m. ET)


Bid Amendment {Addendum} #01


The following constitutes Bid Amendment {Addendum} #01 to the above referenced Bid Solicitation {RFP}:
  
· This Bid Amendment {Addendum} includes answers to questions, and Bid Solicitation {RFP} revisions.  

· Please note that for all additions, deletions, clarifications, and modifications to the Bid Solicitation {RFP} # 17DPP00158, please refer to the revised Bid Solicitation {RFP} titled “T0725 Trades Employment Services Revised RFP 09/08/17) and the revised Price Schedule titled "T0725 Revised Price Schedule Trades Employment Services 09/08/17.” 


It is the sole responsibility of the Vendor {Bidder} to be knowledgeable of all of the additions, deletions, clarifications, and modifications to the Bid Solicitation {RFP} and/or the New Jersey Standard Terms and Conditions relative to this Bid Solicitation {RFP} as set forth in all Bid Amendments {Addenda}. 

All other instructions, terms, and conditions of the Bid Solicitation {RFP} shall remain the same.



T0725 - Trades Employment Services: Statewide 
Bid Solicitation {RFP} # 17DPP00158

Answers to Questions

Note: Each question is referenced by the appropriate Bid Solicitation {RFP} page number(s) and section where applicable.  

	#
	Page #
	RFP Section Reference
	Question (Bolded) and Answer

	N/A
	N/A
	General
	The Bid Opening time for T0725-Trades Employment Services: Statewide was erroneously posted in NJSTART as October 04, 2017 at 5:02pm (EST). The correct Bid Opening Time is October 04, 2017 at 2:00pm (EST).


	1
	N/A
	General
	Under the contract, the State and the Using Agencies may increase and decrease the number of personnel needed, at will, during the term of the contract. This may lead to a considerable number of personnel layoffs during the term of the contract, as it has historically. The layoffs cause the Contractors’ unemployment rate to increase, if it is using in-house personnel, and affects the unemployment rate the Contractor pays on all of its personnel. Will the State reimburse the Contractor for this increase in its costs?

The State will not reimburse the Vendor {Contractor} for any additional wage and benefit costs. The Vendor {Bidder} must include all direct and indirect costs into the percentage upcharge per trade category.


	2
	6
	Section 1.2
Background
	If payroll tax rates or unemployment insurance rates increase in the future, or if there are changes in laws or regulations that increase the cost of employing the tradesmen, will the Contractor be entitled to an adjustment in the Upcharges to cover those additional costs?

There will be no adjustments permitted to increase the percentage upcharge during the term of the Blanket P.O. {Contract} period. The State will not reimburse for any additional wage and benefit costs. The Vendor {Bidder} must include all direct and indirect costs into the percentage upcharge per trade category.


	3
	10
	Section 1.3.7
Pre-Quote {Proposal} Document Review
	The DLWD [NJ Department of Labor and Workforce Development] link does not list Maintenance & Repair Worker in the 10 job title/occupation on the Prevailing Wage Rate Determinations State Building Services page. Where can the Vendor find the wage for this job title/occupation?

Please note that Maintenance and Repair Workers are not included as there is not a separate prevailing wage rate that applies to repair work across a multitude of craft jurisdictions.  For prevailing wage purposes, the applicable rate for “repair” work depends on the exact type of work being performed (i.e. what is being repaired). Additionally, please note that the State supplied Price Schedule does not include a price line for Maintenance and Repair Workers.


	4
	11
	Section 1.4.5
Announcement of Quote {Proposal} Information
	The RFP states that on the date and time quotes are due under the bid solicitation, all information concerning the quotes submitted MAY be publicly announced and shall be available for inspection and copying. Will the prices of all bidders be publicly read at the bid opening?

The submitted pricing of the Vendors {Bidders} will not be publically read at the bid opening.


	5

	20
	Section 3.1.1
Engagement
	Contractor has only 1 business day to confirm that it can provide requested labor. It may be difficult to meet this timeframe, given the possible need to obtain a response from a subcontractor or a union. Would the State consider extending this time frame to 3 business days?

Please reference page 20 of the revised Bid Solicitation {RFP} titled "T0725 Trades Employment Services Revised RFP 09/08/17.”


	6
	20
	Section 3.1.4
Prevailing Wage
	Some collective bargaining agreements require contributions that are not listed on the Prevailing Wage sheets. For example, Local 269, covering electricians in some central counties, requires $0.25/hour for a Temporary Disability Fund, $0.05/hour for its Administrative Fund, and $0.01/hour for a National Fund. These are not included in the base wage and benefit rates published on the DOL web site. Other unions include these types of fees in the benefit amount it provides to the DOL. Will the State reimburse Contractors for these required benefit contributions, even if they are not shown on the DOL Prevailing Wage sheets?

The State will only compensate the Vendor {Contractor} for current wages and benefits published on the DLWD website. The State will not reimburse for any additional wage and benefit costs. The Vendor {Bidder} must include all direct and indirect costs into the percentage upcharge per trade category.


	7
	21
	Section 3.1.7.1
First Aid and Safety
	The specification requires quarterly first aid and safety training for all personnel. Will the Vendor be entitled to be paid for this training time?

The State will not compensate the Vendor {Contractor} for the time its Trades Employees undergo training.


	8
	22
	Section 3.2.1
Management
	Will this contract be under PLA? Specifically, shall the workers be hired from the local union, or shall any worker with the appropriate certification be able to work onsite. In the case of a PLA contract, shall the markup be for the 8 hour work day minimum? Ex: Vendor works 1 hour but is paid 8 hours+markup. Also in the case of PLA contract, shall there be a Vendor full-time or part-time employee always supervising on site?

The State does not enforce Project Labor Agreements (PLA). The Vendor’s {Contractor’s} should use its own discretion regarding its hiring process. 


	9
	23
	Section 3.2.2
	The Price Sheets include a Line for "Weekly Vehicle Use Fee". If a Tradesman is required to have a vehicle for a Short Term Assignment for less than a week, will the Contractor be reimbursed the full amount of the Weekly Vehicle Use Fee? Would the State consider adding a line for a daily vehicle rate, or should bidders include that in the hourly Up-Charges for Short-Term Assignments?

Please reference page 24 of the revised Bid Solicitation {RFP} titled "T0725 Trades Employment Services Revised RFP 09/08/17” and the revised Price Schedule titled "T0725 Revised Price Schedule Trades Employment Services 09/08/17.”


	10
	23-24
	Section 3.2.3
	Under Trade Category Descriptions, the RFP includes "Apprentice" and "Journeyman". These titles do not reflect labor categories, but skill and experience levels within labor categories. Would the State consider removing these from the list?

Please reference page 24 of the revised Bid Solicitation {RFP} titled "T0725 Trades Employment Services Revised RFP 09/04/17” and the revised Price Schedule titled "T0725 Revised Price Schedule Trades Employment Services 09/04/17.”

	11
	25
	Sections 
3.2.4.1
Security Clearance 
& 
3.2.4.2
State House Complex-Specific Background Checks & Reimbursement
	The RFP states that the vendor will bear the cost for NJ State Police background checks for all assigned Trades employees except those assigned to the State Capital Complex. State Capital Complex background checks will be reimbursed to the Vendor. If any additional background checks are needed by a using agency, will the cost be reimbursed to the Vendor?

In accordance with Sections 3.2.4.1 and 3.2.4.2 of the Bid Solicitation {RFP}, the Vendor {Contractor} will only be reimbursed for Trades Employees background check requested by the Division of Property Management and Construction (DPMC) and/or the Complex, for services to be provided at the Complex. The Vendor {Contractor] will not be reimbursed for additional background checks required by other Using Agencies or by DPMC for any other site location. 

Please reference page 26 of the revised Bid Solicitation {RFP} titled "T0725 Trades Employment Services Revised RFP 09/08/17.”


	12
	25
	Section 3.2.4.2
State House Complex-Specific Background Checks & Reimbursement
	Are background checks required for tradesmen performing short term assignments? This could lead to long delays in responding to requests for short term assignments.

Background checks are required for tradesmen performing short term assignments. The Vendor {Contractor} shall meet the Security Clearance requirements demonstrated in Bid Solicitation {RFP} Section 3.2.4.1, for all Trades Employees completing work on State Property. The Vendor must have tradesmen who have completed the required security clearance available for short-term assignments.


	13
	26
	Section 3.4
Work Schedules
	Although the State DOL prevailing wage sheets show lists of holidays for many trades, they do not indicate that in some cases, per collective bargaining agreements, tradesmen are entitled to be paid for all holidays (straight time for holiday pay for holidays not worked, plus double-time if worked). Some examples (but not an all-inclusive list) of collective bargaining agreements that require pay on holidays, for time NOT WORKED, are the following: a. All HVAC technicians (journeymen) b. Electrician foreman and general foremen c. Plumber and fitter foremen and general foremen. Will the State reimburse the contractor for having to pay holiday pay for time not worked?

No, the State will not pay holiday pay for time not worked. It is the Vendor’s {Contractor’s} responsibility to pay its employees accordingly.


	14
	26
	Section 3.4
Work Schedules
	Some collective bargaining agreements require pay for sick days and jury duty, but the obligation is not shown on the State DOL prevailing wage sheets. For example, all HVAC Techs are entitled to two paid sick days per year. Will the State reimburse the contractor for sick days and jury days not worked?

No, the State will not pay for sick days and jury days not worked. It is the Vendor’s {Contractor’s} responsibility to pay its employees accordingly.


	15
	26
	Section 3.4
Work Schedules
	Some collective bargaining agreements require that contractors pay triple time for work on certain holidays. Will the State pay the Contractor at triple time when the Contractor is required to pay it?

Pursuant to Bid Solicitation {RFP} Section 3.4(D), Work Schedules, the State will pay all overtime, premium time, holidays, etc. in accordance with the current prevailing wage requirements posted by DLWD. 


	16
	27
	Section 3.4.2.1
Time Cards
	Vendors are required to pay shift differential in accordance with the prevailing wage rates as established by the DLWD. Please confirm that the upcharge on the price sheet will be applied to the prevailing wage and benefit plus the shift differentials.

Yes, the percentage upcharge will be applied to the wages and benefits plus the established shift differential per trade category.


	17
	28
	Section 3.5
Site Emergencies
	RFP Paragraph 3.5 states that the State will reimburse a contractor for a minimum of two hours for emergency calls. However, some collective bargaining agreements require more than two hours minimum payment for an emergency call. For example, Local 9 plumbers are entitled to be paid a minimum of four hours for an emergency call. Will the contractor be reimbursed for the additional hours that it is required to pay?

Pursuant to Bid Solicitation {RFP} Section 3.5, Site Emergencies, the State will only guarantee a minimum of two (2) hours payment for emergency calls.


	18
	28
	Section 3.7.1.2
Parts & Supplies
	RFP states "Some Using Agencies keep an inventory of parts and supplies on hand. When a specific Assignment arises, the Vendor {Contractor} shall be responsible for giving a list of parts and supplies needed for that Assignment to the AM, prior to starting the Assignment." This would require a Vendor to estimate parts and supplies for new assignments prior to starting that assignment. Will the State pay the Vendor for the hours worked to estimate the parts and supplies, which is typically performed by a Foreman?

Please reference page 29 of the revised Bid Solicitation {RFP} titled "T0725 Trades Employment Services Revised RFP 09/08/17.”


	19
	29
	Section 3.8
Invoicing & Payment
	When the Contractor is required to pay a tradesman overtime per Prevailing Wage requirements, will the Contractor be paid one and one half times the sum of the Prevailing Wage and Benefit, plus the Upcharge percentage applied to the one and one half times rate? For example, if the regular time prevailing wage and benefit is $80.00, and the Contractor’s Upcharge is 40%, will the contractor be paid $168 per overtime hour ($80 times 1.5, then multiplied by 1.4)?

Yes, the proposed example is correct. Please reference below for the full calculation:

DLWD Total wages & benefits = $80.00
DLWD Overtime rate = $120.00 (1.5 x total rate: 1.5 x $80.00)
40% upcharge of $120.00 = $48.000
Vendor {Contractor} rate to be paid = $168.00 ($120.00 [overtime] + $48.00 [upcharge])


	20
	49
	Section 5.15
Retainage
	The RFP gives the State the right to hold retainage. Will the State consider removing this retainage provision for this contract?

The State declines the proposed modification to the Bid Solicitation {RFP}.


	21
	50
	Section 5.17.2
Insurance-Professional Insurance
	The RFP requires that the Vendor obtain Professional Liability Insurance for this contract, which is not typical of a trade’s labor contract, and is an additional expense to the Vendor. Would the State consider removing this requirement?

The State declines the proposed modification to the Bid Solicitation {RFP}. 


	22
	54
	Section 6.7.2
Vendor’s {Bidder’s} Price Schedule
	The RFP states that the bureau will use a weighted consumption model based on historical usage to evaluate pricing. How will the Short Term Assignment staffing pricing be evaluated?

Due to the addition of new labor categories and assignment type, the State will utilize a revised consumption model incorporating both historical data and/or projected usage where most applicable.

[bookmark: _GoBack]Please reference page 56 of the revised Bid Solicitation {RFP} titled "T0725 Trades Employment Services Revised RFP 09/08/17.”


	23
	67
	Section 9.0 (4.2)
NJ Standard Terms & Conditions- Insurance
	Will the State reimburse bidders for the cost of general liability insurance, workers? Compensation insurance, unemployment insurance and payroll taxes, or must those costs be included in the Upcharge percentage?

The State will not reimburse for any additional insurance, wage, and benefit costs. The Vendor {Bidder} must include all direct and indirect costs into the percentage upcharge per trade category.


	24
	N/A
	Price Schedule
	The price sheets include a line for "Boiler Operator". There is no labor category in the State Prevailing Wage for a Boiler Operator. Is the applicable prevailing wage the Federal Prevailing Wage for a "Boiler Tender"?

Yes, the applicable wage determinate would be the Boiler Tender as referenced in the State Building Service Contracts Act and as posted on the State’s Department of Labor website 
(http://lwd.dol.state.nj.us/labor/wagehour/wagerate/wage_rates.html). 

Please be advised that the term “boiler tender” is an antiquated term and is no longer used in modern stationary engineering and boiler operations. The Department of Labor is aware and is in the process of updating its referenced material; however, this is the correct. 

Additionally, please reference page 10 and 24 of the revised Bid Solicitation {RFP} titled "T0725 Trades Employment Services Revised RFP 09/08/17,” and the revised Price Schedule titled "T0725 Revised Price Schedule Trades Employment Services 09/08/17.”


	25
	N/A
	Price Schedule
	The Price Schedule for North, Central, South, and Statewide lists "Journeyman" as a trade category. Many different trades have journeymen. Should this category be "General Maintenance Worker", per the Federal Prevailing Wage, or what trade does this apply to? Would the State please amend the price sheets to reflect the appropriate trade?

Please see the revised Price Schedule titled "T0725 Revised Price Schedule Trades Employment Services 09/04/17.” 

Additionally, the State declines the proposed modification of the Price Schedule to include “General Maintenance Worker” as a labor category. Please be advised that the suggested labor category does not exist in the Prevailing Wage Act nor the State Building Service Contracts Act.  Depending on the work being performed, “general maintenance” work may be subject to prevailing wage at one (1) of the various labor categories provided. Additionally, it is noted that tasks involving strictly cleaning, lubricating, etc., may be subject to the State Building Services rates, as referenced in the Bid Solicitation {RFP}. For additional information, please reference: http://lwd.dol.state.nj.us/labor/wagehour/wagerate/state_bldg_svc_job_description.html.


	26
	N/A
	Price Schedule
	The DLWD PW Rate Determination for "Boiler Tender", which is listed as Boiler Operator on the Price Schedule provides only one rate.  Boiler licenses range from black low pressure, black high pressure, red, blue and gold.  Higher pressure and horsepower requires higher level of licenses.  Historically requests from the State for higher level licenses have been difficult to staff due to the low prevailing wage, which is based on the black low pressure position. Will the State add categories to the Price Schedule for Black High Pressure, Red license, Blue license, and Gold?

Please reference page 10 and 24 of the revised Bid Solicitation {RFP} titled "T0725 Trades Employment Services Revised RFP 09/08/17,” and the revised Price Schedule titled "T0725 Revised Price Schedule Trades Employment Services 09/08/17.”
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